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What Is Long-Term Disability Insurance
And Can You Collect Disability Benefitse

ong-term disability insurance

(LTD) is generally offered to

law enforcement officers and
other state employees as an employee
benefit. Some employers will pay for
the disability coverage while others
will give employees the option to pay
for the cov erage as a payr oll deduction
each month, Most LTD poh'(:ies state
that a claimant can collect disability
benefits if they are unable to penmm
the substantial and marerial duties
of their occupation due to a sickness
or injury. Disability insurance poli-
cies will generally pay up to 66% of
a claimant's pre-disability monthly
income until the claimant reaches age
65. All disability insurance policies are
drafted with different and sometimes
ambiguous language, therefore it is
imperative that you review the terms
and conditions of vour policy.

Never assume that your disability
insurance company is looking out for
your best interest. Disabiliry insur-
ance companies are in business to
make money and if they have a reason
to deny a claim, then LHe\ will do so
without hesitation. While there are
many public news stories about dis-
ab.lm 1'1: urance companies wrongful-
lv denying claims, it is not a difficult
pr ocess if vou know how 1o play ball
with these LDITDEAME’S 18] Zﬂ,}\c the 11 gh

Most LTD policies require you to
be disabled for at least 90-180 days
before vou are eligible for monthly
benefits.

You must be under the regular care
of a physician and your treating
physician must be willing to com-
plete paperwork certifying that you
are unable to perform the “duties of
your occupation. If vour treating
ph\ sician is not w 1111110 to support
your claim for
disability benefits,
then it would be
impossible for

vou to collect.
When working
with clients, we
regularly consult
with our client’s
treating physicians
in order to make
sure that the dis-
ability insurance

4.

the application with significantly
more information than what is
requested. Through representi
thousands of dzsab.ht_\ claim-
ants we have the knowledge and
experience necessary to antici-
pate every piece of information
that the insurance company may
request. Our actions prevent an
insurance company from creating
months of unnecessary delay in
paving benefits.

Once a disability claim is filed, a
representative of the insurance
company will USHEH_\' want to
conduct either a tel-
ephonic statement or
in-person statement.
‘These statements
lare not generally
trecorded but vou can
request to review and
verify the accuracy
of the statement that
you give,

ES. In some cases.
a disability insurance
carrier will conduct
video surveillance of
vour activities over
a several dav period.
The video surveil-
lance will be con-
“ducted without vour
knowledge or permission. The
insurance c.ombanie attemy
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You must provide the disabil-
ity carrier with notice of your
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long-term disability claim and
provide all requested information
in a timely manner or your claim
could be denied.

The disability carrier is entitled
to and will generally request
vour personal and corporate tax
returns for several years, W-2
statements, employ-
ment contract,
proof of income
from all sources,
and contact
information of
any physicians
vou have seen in
the past 5-7 yvears.
The disability carrier will
require you to sign an Au-
thorization to Release Informa-
tion, which gives them the right
to obtain any of your medical
records, employment records and
tax records; run your credit; and
conduct a background check on
you. You must provide them with
all of the medical information
they request; I generally advise
my clients to limit the scope of
the authorization to medical only
and the time period for which it
is valid.

. The disability carrier will usnally

require you to apply for Social
Security disability benefits. If you
are approved for Social Security
disability benefits, then the dis-
ability carrier will deduct the
amount of your monthly Social
Security disability benefit from
vour monthly benefit and demand
repavment of anv retroactive 50-
cial SEcun't_\' award you receive.
vou are receivi g“o*ke*"
Compe 1sation benefits, most
isability iers will dedu
our Workers'
Compensation benefit from y
monthly disabiliry benefit.

your

. Once vou apply for disabiliry

benefits the disabilirty carmer has

the right to have vou examined by
their choice.

a doctor or doctors of
Should you fail to appear at a

th
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. In most employer provided dis-
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It is a sad and difficult situation from
both a physical and financial position
anytime a person needs to file a claim
for long-term disability benefits. Most
people cannot afford to pay their bills
if a disability insurance carrier decides
to deny their claim. There is a lot at
stake with a long-term disability in-
surance claim and the application for
benefits is one of the most important
pieces of information that you will
provide to the company. One mistake
in completing a form by either the
applicant or the applicant’s treating
physician could easily make the dif-
ference between approval and denial.
An attorney who specializes in dis-
ability insurance claims can guide you
through the process and increase your
chance of filing a successful claim.

requested medical exam, the carrier
has the right to deny vour benefits.

ability plans you must be actively
employed on the date you became
disabled in order to be eligible
to file a claim for benefits.
Active employment
is usually defined
as working
30 hours per
week for your
employer.

14. Most
= long-term disability
pollc1e< will change
[he definition of dlsamhr\
after the first two vears of ehgr
bility from “own occupation” to
“any occupation.” “Own occupa-
tion” disability means that you are
unable to perform the important
durties of your occupation. “Anv ichael Dell. 2 former Broward
occupamon means that you are Un-  counry assistant sate artorney, is a nationally
able to perform any occupation for recognized d:'sabz’if:‘i; i;nsuff?n_oifarrqme)'aﬂd‘ '
which vou have experience, educa- ”?"rm;'w Da‘mffr of the disability income divi-
. X rtorneys Dell & Schaefer. The firm’s
1on or training, For example. a pa- ncome division is comprised of eight
trol officer that sustains a djsabling artorn n}]o represent claimants nationwide,

Gregory Mi

knee condition would probably be thr L'gf'fm_rr all stages (i.e. applications. denials,

unable to perform the material du- appeals, litigation, & lump-sum policy buyouts)

t1 r£o of a claim 11 or S4

ties of a patrol officer, but would be 9@ claim for individual or group (ERIS
long-rerm disability. Mr. Dell and his team
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a‘J‘lE Lo pEI OI m [lle qeqentaﬂ du G}' CIS._{'."JID f._‘“_‘ rers have assisted rhousands
ties of a police dispatcher. This pa-

claimants with their
trol officer would be able to collect ms against every major disabiliry
benefirs under an “own occupation T company. While the firm represents claimanzs
definition of disability, but would ~ FAroughout Florida and nationwide the main
fict e G016 6 tollece beeatsaritia, | ors & seated 19 Hodypopd Horids Toe
u&'ﬂl‘x"“'}‘d 71! ITnanoen visit WwWw ﬂ~1IIDfHE‘\
definition of disability changes to com or call 888-Sav-Dell.
“any occupation.” In this example,
he patrol officer’s benefits would
be denied after recei\’i'lcr two years
of disability benefits if the defini-
tion of diqabiliz_' changes to “any
occupation” and the p I officer
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